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Evaluation process

• All research teams and institutes in the Czech Academy of 
Sciences – 5 year cycle

• Government M17+ - evaluating the institute each 5 years (2020) 
and monitoring each year 

• Evaluation of individual scientist (“attestation”, qualification 
audit, responsibility of the vice-director for science)



Criteria for evaluation
On the basis of these criteria the committee decides on the appropriate salary scale point.

V1 research assistant = no PhD
V2 doctoral student
V3 postdoctoral fellow
V4 scientific assistant
V5 scientist
V6 senior scientist

The criteria for the V1 - V4 scale points are simply defined by obtaining the PhD degree and 
by duration since obtaining it (<5 years V3, >=5 years V4)
Promotion to the V5 and V6 points needs expert assessment of the scientific performance: 
For V5 regular publication activity is essential and also a principal investigator role on 
research grant projects is expected; 
For V6 additionally the scientist should be a recognized leader that influences the 
development of the scientific filed on the international scale. 



Criteria for 
evaluation



Criteria for 
evaluation



Advice from International 
Advisory Board

1) If people include their Researcher ID, then one can check easily check with one click 
what the trend is. If you include this question so that people become aware, then
5 years might be better.

2) A brief explanation why the paper is important. The number (1, 2, or 3) is not so relevant.
• Fixing a number of publications is difficult to compare as some high-level work 

sometimes takes much more time and is much more visionary than simply repeating 
a study at different conditions. Here a short statement on the importance and impact 
of the work would be helpful.



Process
1) The publication record and citation analysis 

(5 y) is compiled using Researcher ID

2) A form is generated with essential information about the current 
status

3) The researcher fills in an on-line questionnaire, attaches a CV and 2 
best articles of their choice including a brief statement

4) The head of department writes

Assessment of scientific work since the last evaluation

Recommendations and goals for further professional development.



Establishing a panel of 
international experts for evaluation 
of V5 and V6 scientists

• Each V5 and V6 promotion is refereed by at least one foreign expert with knowledge in the field. 
The experts (who must not be in any conflict of interest like joint publications) review the 
material (the form with citation analysis, two publications + CV) and answer three questions:

1) How do you rate the scientific work of the individual scientist on the scale of quality
(1 - world-leading, 2 - internationally excellent , 3 - internationally recognized, 
4- nationally recognized, 5-substandard)

2) Characterize the  scientific contribution of the individual scientist in terms of originality, 
significance and rigor. (V6: Is he a recognized leader that influences the development of the 
scientific filed on the international scale?)

3) What would you recommend the further direction for carrier development (after promotion?)



Results

19   V1 – 1 promoted to V3, 3 promoted to V4
40   V2 – 7 promoted to V3
24   V3 – 4 promoted to V4
9   V4 – 2 promoted to V5 (including 1 young scientist position)

11   V5 – 1 promoted to V6
5   V6 – (including 1 ERA Chair and 1 J.E. Purkyne fellow)

Total 108 scientists evaluated, 18 promoted



Questions

• ORCID as an alternative to ResearcherID?
• Further separate the decisions of funding and 

contracts from evaluation (evaluation committee does 
not have competence for this)?

• Introduce annual (brief) evaluation by HOD?
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